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The New SAT 

Last spring the Collegeboard announced a redesigned SAT, beginning in March 2016.   

Members of the Class of 2016 will not be affected – they will only take the current SAT.      

Members of the Class of 2017 can take the current SAT in October, November,  December, and 

January of their junior year and can take the new SAT beginning in March.  Members of the 

Class of 2018 will only be able to take the redesigned SAT.  We will hold informational sessions 

for students and parents in the spring of 2015 and fall 2016.  
 

A few key changes: 
 

*Relevant Words in Context   (no need to learn what perspicacious and                  

  parsimonious mean)  

*Essay is optional (students will need to check to see if their colleges require the  

  essay) 

*No Penalty for wrong answers 

*One passage will always be from the “Founding Documents” such as the Bill of  

  Rights or Declaration of Independence 

*Evidence based reading will include charts and graphs and students will be asked  

  to edit and revise text from social and natural sciences 
 

Find sample questions and detailed information about the changes at:   

https://www.collegeboard.org/delivering-opportunity/sat/redesign 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SAT Prep Course @ USCHS 

In preparation for the November 8th  SAT test given at USCHS, the Counseling Department is 

offering a six week Prep Course. The course runs Monday, September 29th through Thursday, 

November 6th.  The cost is $225 for both Math and Reading/Writing or $150 for only one area. 

Students can pick up a registration form in the Counseling Office.  Deadline is Friday,             

September 12th . 

Source:  Collegboard.org  
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Preparing Teens for College 
 

Earlier this summer, I was asked to speak at my 20th Harvard Business School reunion. The organizer requested 

that I share “some thoughts on parenting.”  I was not sure what messages would be helpful or interesting, so I 

started talking to a number of friends.  They suggested that I talk about children and college.  After all, my fellow 

alums and I have children that are soon to enter college. 

 

What I concluded was a little discouraging to me.  After numerous interviews and readings, I came across two    

unexpected ideas that result in an odd and sad irony: many parents are desperately striving to create lasting      

advantages for their children by getting them into the “right” college, but they may be creating long term             

disadvantages instead.  Let me explain: 

 

Since I work with hundreds of teens each year, I see a tremendous amount of focus placed on the college applica-

tion process.  Parents fret every grade and encourage extracurricular activities that will look good to an admissions   

department.  No one enjoys this process, but it is generally accepted as important and necessary.   

 

It is almost an article of faith that getting into the “right” school is a ticket to long-term success and happiness.  No 

one actually says that, but parents’ actions certainly suggest this to be true.  

 

Here is where the first unexpected idea comes in.   

 

In 2007, Alan Krueger, a Princeton economist and his fellow researcher Stacy Berg Dale released a study with   

surprising results.  Students who were admitted to an Ivy League school but instead attended state schools had 

the same income as  students that actually attended the Ivy League school.  Actually, the Ivy Leaguers did have 

slightly higher income in the first few years, but there was no long-term difference at 

all.  None.  Despite the exceptional facilities, faculty and connections, the Ivy League 

education did not predict for greater income or success at all.  

 

[Note: This was an awkward study to share at a Harvard reunion.]  

 

It seems that much, if not all, of the herculean efforts put into the college application 

process (including selection of extracurricular activities, test prep courses and extra 

summer school) might be misplaced.  

 

But the efforts are not just misplaced, they might also be harmful.   

 

I have seen families where the drive to get into the preferred colleges truly becomes an obsession that often starts 

as early as elementary school.  It places extra weight on every grade, every test and every activity.  Parents are  

worried and stressed that their children will not get the success and advantage that they desire.  This stress is 

passed onto their child.  

 

This interaction is not fun for either party, but it may create meaningful problems as well.  Consistent exposure to 

stress and cortisol (the stress hormone) impairs the immune system and reduces emotional resilience.  Sustained 

exposure over time is associated with increased rates of depression, divorce and substance abuse later in life.  

 

So loving and committed parents may be creating long-term challenges for their children as the result of their     

efforts to provide them with long term advantage.  As I noted earlier, this is both sad and ironic.  

 

So what should a parent do?  I am certainly not endorsing a laissez faire approach to parenting in which children 

are allowed to do “whatever makes them happy”.   No, I deeply believe in the need to be active and involved with 

your children.  I also know that quality parenting can increase the chance of a successful future life for your child.  

 

 

Continued on next page 
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Preparing Teens for College (Cont.) 
 

 

With this in mind, here are my recommendations: 

 

 

 In academics, worry less about results and focus more on process.   In other words, help foster a strong work      

      ethic and  good thinking skills.  Work ethic and metacognition are both skills that can be fostered through     

      positive reinforcement and modeling.  If your child is working hard and thoughtfully, s/he will get the best             

      results possible.  Carol Dweck’s work on mindsets is the best source for thoughts in this area.  

 

 Allow your children to select extracurricular activities that interest them.  This is not without constraints. Mas-

tering a favorite video games does not count.  I am a fan of saying “in our family, we each do something athletic 

and something creative, but you can choose which activities you want”.  In this way, the child is engaged and 

more motivated. 

 

 Avoid over-scheduling.  Spreading a child too thin can reduce sleep, 

free play time (important for developing independence and creativity) 

and family/friend time (which helps foster emotional intelligence). 

 

 Make sure your child gets at least 8.5 hours of sleep.  Research by Dy 

Kyle Wahlstrom suggests that A students get 15 more minutes of 

sleep each night than B students, who also get 15 more minutes of 

sleep than C  students.  The brain consolidates learning at night and 

strengthens executive functions.  If schoolwork and  extracurricular 

activities reduce sleep, they are more harm than help. 

 

 Spend less time fretting about what college your child attends.  Help him or her find a school that is a good fit, 

even if it is not the highest ranked school by US News and World Report.  

 

 Think less about getting your child into college and more time getting them through college.  I see too many 

high school students with great resumes who lack the independence or self control to thrive away from home.  

Find away-from-home experience that cultivate these skills; like summer camp, Outward Bound or travel       

programs.   

 

Source:  Steve Baskin in Psychology Today  
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Getting ROTC Scholarships for College 

Scores of incoming students are unaware that the military is a source of financial aid to the tune of about $1 billion 

each year. The military provides aid as payment for training or as reward for service, and is, by far, the largest 

source of money for college that is not based on need. 

College Education and Military Training  
Military financial aid is offered to officer candidates in the form of tuition 

assistance and monthly pay in return for the student's promise to serve as 

an officer in the Army, Navy, Air Force, or Marine Corps. Most of these 

scholarships are awarded to high school seniors who go directly to college. 

The benefits consist primarily of reduced or free tuition and an allowance 

of $100 to $150 per month if the student is enrolled in the Reserve Offi-

cers' Training Corps or ROTC. 

ROTC units are located on college campuses and provide military training for a few hours a week. By participating 

in ROTC, you can become an officer and be eligible for financial aid. The military trains you and pays you to learn at 

the same time. Through the ROTC program, you can become an officer in the Army, Air Force, or Navy. Students 

interested in the Marine Corps can participate in Naval ROTC. ROTC programs are not currently sponsored by the 

Coast Guard or Merchant Marine. 
 

 

ROTC scholarships 

How can you participate in ROTC? 

 As a winner of a 4-year scholarship (or, in some cases, a 3-year award) for high school seniors 

 As a recipient of a 2- or 3-year scholarship for ROTC members who are not initially on scholarship 

 By receiving an in-college scholarship (usually for 2 years) designated for students who have not yet joined an 

ROTC unit 

 As a non-scholarship student 

 

The primary type of ROTC scholarship is the four-year tuition scholarship program. These are awarded to high 

school seniors on the basis of a national competition, and each year more than 4,000 winners are selected from 

about 25,000 applicants. Recipients of four-year Army, Air Force, and Naval ROTC scholarships for college may at-

tend either a host college or an approved cross-enrollment college. 

In return for an Army ROTC scholarship, you must serve eight years in the Active Army, Army Reserve, or Army Na-

tional Guard, or a combination thereof. For college scholarships from other services, four years' active duty service 

is required. 

If you decide to compete for a four-year ROTC scholarship, it's important that you apply to a college that accepts it. 

A smart strategy is to apply to more than one participating school, as you may not be accepted at your first choice. 

You may be required to major in a specific area if you are awarded an Army or Air Force ROTC scholarship, so you'll 

need to pursue acceptance in your area of study as well. For example, if you win an Air Force ROTC scholarship for 

engineering, you must be accepted into the engineering program as well as to the college. 

 

 

Continued on next page 
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Getting ROTC Scholarships for College (cont) 

How to Prepare for Military Financial Aid 

To improve your chances of winning college scholarships, consider these suggestions: 

 Adhere to a curriculum that includes 4 years of English and math, 3 or 4 years of a foreign language, and 2 

years of laboratory science and history, with some courses at the honors level 

 Maintain a B-plus average and rank in the top 15 percent of your class 

 Earn SAT scores over 600 in both the critical reading and math sections, or secure an ACT composite score of 

28 or better 

 Join the National Honor Society 

 Hold an office in student government 

 Be active in varsity athletics 

 Demonstrate that you are one of the top all-around students in your class, and make a positive contribution to 

both your school and community. 

 

 

 

 

 

 

 

 

 

 

 

 

Life as an ROTC student  
There is more to life as an ROTC student than just receiving money for college. Each service branch that offers an 

ROTC program signs an agreement with several colleges to host a unit on their campuses. Each of these units has 

a commanding officer, a staff of active-duty officers, and enlisted service members who conduct the military train-

ing. This instruction includes military science classes as well as drill sessions which focus on developing leadership 

qualities through participation in military formations, physical fitness routines, and field exercises. 

As a member of an ROTC unit, you are a part-time cadet or midshipman. You are required to wear a uniform and 

adhere to military discipline when you attend an ROTC class or drill, but not at other times. Most of the time, you 

can enjoy the same lifestyle as a typical college student, as the ROTC component averages only about four hours 

per week. You must remember, however, that you are being trained to become an officer when you graduate and 

that you will have a number of additional obligations and responsibilities. 

Source:  http://www.petersons.com 
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11 of the Fastest-Growing Jobs in America 

Which Careers Have the Brightest Future? 
Everyone wants a little job security. But in these turbulent times filled with massive changes, how 

can any of us know if our careers are on solid ground?  Luckily, the Bureau of Labor Statistics 

crunched some numbers and came out with employment projections to the year 2020. So which 

jobs are the safest bets? The aging population of Baby Boomers put more than a few health care 

careers on this list, but check out other popular options amongst the fastest growing occupations 

of the future. 
 

11. COST ESTIMATOR  Expected increase in jobs: 36.4%  Median annual salary: $61,405  

A bachelor’s degree, solid verbal and written communication skills and "big picture" focus ability 

paired with an attention to detail are prerequisites to a career in this growing field. Senior level 

estimators earn an average pay of $61,405, and the industry is expected to add 67,000 jobs for a total of 252,000 by 2020, 

according to the BLS.  In a nutshell, cost estimators figure out how much a project or product will cost. This helps decision-

makers decide whether or not it's advisable to create a new product or invest in a new project. Cost estimators also find out 

which jobs are making a profit. They study information on all of the things that can change the cost of a project, including sup-

plies, labor, and location. 
 

10. HEALTH EDUCATOR  Expected increase in jobs: 36.5%  Median annual salary: $52,810  

Working in a variety of settings including schools and clinics, health educators provide health education to promote healthy 

lifestyles for individuals, groups and communities. These workers plan, deliver and evaluate educational interventions to help 

patients manage their condition, improve health outcomes and reduce disability.  Escalating healthcare costs will be fought at 

the ground level through greater efforts toward public health education. Because of this, the BLS reports more than 23,000 

new health educator jobs will be added by 2020, making it an appealing job with plenty of room for growth. 
 

9. AUDIOLOGIST  Expected increase in jobs: 36.8%  Median annual salary: $69,515  

In yet another fast-growing health care related career, audiologists play a very important role in administering and interpreting 

a variety of tests -- such as air and bone conduction, and speech reception and discrimination tests -- to determine the type 

and degree of hearing impairment, site of damage, and effects on comprehension and speech. Most audiologists require a 

master's degree, and work with patients of all ages (although most tend to be elderly) who are suffering from hearing loss. 

They are often tasked with prescribing hearing aids and fitting cochlear implants.  According to the BLS, nearly 5,000 new au-

diologist jobs will be created by 2020. Although it requires time and education, its rate of growth makes it a worthy invest-

ment.  
 

8. DENTAL HYGIENIST Expected increase in jobs: 37.7%  Annual median salary: $62,276 

Yes, dental hygienists clean teeth. But as inclusion on this list proves, the job of a dental hygienist is evolving and becoming 

more and more sought after.  Along with cleaning, the hygienist often performs sealings, root planing, and in educating the 

patient in general oral hygiene. In some places, it has become common in dentistry clinics for the hygienist to handle teeth 

bleaching procedures as well. Hygienists also feel lymph nodes under the patient's chin to detect swelling or tenderness that 

could indicate presence of oral cancer, as well as visually examine gums for sores and signs of disease. Most dental hygienists 

need at least an associate's degree, as well as formal training to obtain a license.  By 2020, the BLS predicts more than 

68,000 new jobs will be available for dental hygienists -- an increase of almost 38%. 
 

7. MARKET RESEARCH ANALYST, MARKETING SPECIALIST  Expected increase in jobs: 41.2%                                                               

Median annual salary: $51,377/$53,045 

The BLS lists these two careers together, probably because they're both on the rise and work hand-in-hand. 

Market research analysts perform research and pore over market data in an attempt to figure out if conditions are suitable for 

a particular product or service. Analysts are responsible not only for determining how conditions and changes in the industry 

will affect sales, but also for surveying competitors as well. Although laborious, it is the backbone of every marketing plan. 

Once an analyst has done his/her due diligence and the project moves forward, it's up to the marketing specialist to create a 

program that will advance the product and grow market share. Understanding consumer trends to effectively reach customers 

is a vital job component, and knowledge of how media works is also a must.  These two jobs will see nearly 117,000 additional 

positions open up by 2020, according to the BLS. 

Continued on next page 

http://www1.salary.com/Estimator-Sr-Salary.html
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http://www1.salary.com/Health-Educator-Salary.html
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http://www1.salary.com/dental-hygienist-Salary.html
http://www1.salary.com/Market-Research-Analyst-I-Salary.html
http://www1.salary.com/marketing-specialist-Salary.html
http://www1.salary.com/Market-Research-Analyst-I-Salary.html
http://www1.salary.com/marketing-specialist-Salary.html
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11 of the Fastest-Growing Jobs in America  (cont) 

 

6. TRANSLATOR Expected increase in jobs: 42.2%,  Median annual salary: $43,499 

With the Internet and advances in modern technology, many jobs are truly global in nature. But with communications and pa-

perwork traveling across continents, someone needs to make sure we're all speaking the same language.  These workers pro-

vide translations from one language to another either in the form of written documents or live spoken word. Obvious require-

ments include learning multiple languages and being certified to provide accurate depictments of what is being said. When 

business deals or court cases rely on credible and accurate accounts, a qualified translator is invaluable to the proceedings. 

For that reason and more, the BLS expects nearly 25,000 new jobs to open up in this field by 2020. 
 

5. ULTRASOUND TECHNOLOGIST Expected increase in jobs: 43.5% Median annual salary: $65,903  

Capturing internal body images via high frequency sound waves could earn you a national average salary well over the 

$60,000/year mark, depending on your location.  This field requires excellent communication skills, independent thinking and 

collaboration with other medical professionals. Interacting with concerned and/or critically ill patients requires both compas-

sion and heightened social skills. More than 23,000 additional sonographer positions are predicted by 2020, and an entry 

level position can be attained with an associate’s degree. 
 

4. MEETING/EVENT PLANNER Expected increase in jobs: 43.7% Median annual salary: $55,812 

Are you meticulous? Are you constantly attending professional and personal events and thinking "I could've planned things 

better?" Well, you're not alone since the BLS is predicting more than 31,000 new event planner positions will be created by 

2020.   A professional event planner is the point person for things like weddings, parties, and corporate events of varying 

scale. They take care of choosing and booking a location, entertainment, food and drink selection and all other details. Work-

ing either independently or as part of an agency, event planners take the burden off the group responsible for hosting the 

event, all the while staying under budget. 
 

3. PHYSICAL THERAPY ASSISTANT Expected increase in jobs: 45.7% Median annual salary: $47,028 

Although this job requires less skill, training and education compared to an actual physical therapist, becoming a physical ther-

apy assistant is a great way to help people at the ground level. Which is probably why it's one of the fastest-growing jobs in 

America, with more than 30,000 new jobs expected to open up by 2020, according to the BLS.  This essential position helps 

treat patient suffering from injuries or physical disabilities. The PT assistant helps with mobility and pain relief exercises, goes 

over the necessities such as how to use crutches, and shows them how to perform exercise and stretches that are mandatory 

to help range of motion and flexibility.  Normally applicants need a minimum of an associate's degree, but the job also requires 

accredited physical therapy programs as well. 
 

2. Biomedical Engineer 

BIOMEDICAL ENGINEER Expected increase in jobs: 61.7% Median annual salary: $50,230 (entry level) 

If you haven't already noticed the trend created by the aging Baby Boomer population, here's another health care related job in 

the medical field.  Biomedical engineers develop devices and procedures that solve medical and health related problems. The 

research performed by these workers in conjunction with life scientists, chemists, and medical scientists, aims to develop and 

evaluate systems and products for use in the fields of biology and health. These include prostheses (artificial devices that re-

place missing body parts), instrumentation, health management, and care delivery systems. 

The BLS expects an increase of nearly 62% in job openings, which translates to 9,700 new openings in this specialized field, 

for which the pay range climbs to nearly $100,000 with a few years of experience. 
 

1. Home Care Aide 

HOME CARE AIDE Expected increase in jobs: 69.4% Median annual salary: $21,309  

Although it's lower on the income scale, home care aides makes up for it by being in demand. In fact, the BLS says more than 

700,000 new jobs in this field will open up by 2020.  Home health and personal care aides help people who are disabled, 

chronically ill, or cognitively impaired. They also come to the homes of older adults who may need assistance but want to re-

main in their own residences and out of fully assisted living. Aides are important because they bath and dress clients, as well 

as providing light housekeeping. Occasionally and depending on the state in which they work, aides can give a client medica-

tion or check vital signs under the direction of a nurse or other healthcare practitioner.   

Source:  Heather Dugan, Salary.com contributing writer  

http://www1.salary.com/Translator-Salary.html
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http://www1.salary.com/ultrasound-technician-Salary.html
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http://www1.salary.com/event-planner-Salary.html
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http://www1.salary.com/Biomedical-Engineer-I-salary.html
http://www1.salary.com/Biomedical-Engineer-I-salary.html
http://www1.salary.com/Home-Care-Aide-I-Salary.html
http://www1.salary.com/Home-Care-Aide-I-Salary.html
http://www.salary.com/author/heather-dugan
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School Stress Takes A Toll On Health, Teens And Parents Say 
 

When high school junior Nora Huynh got her report card, she was devastated to see that she didn't get a per-

fect 4.0.  Nora "had a total meltdown, cried for hours," her mother, Jennie Huynh of Alameda, Calif., says. "I 

couldn't believe her reaction."  Nora is doing college-level work, her mother says, but many of her friends are 

taking enough advanced classes to boost their grade-point averages above 4.0. "It breaks my heart to see her 

upset when she's doing so awesome and going above and beyond." 

 

And the pressure is taking a physical toll, too. At age 16, Nora is tired, is increasingly 

irritated with her siblings and often suffers headaches, her mother says.  Parents are 

right to be worried about stress and their children's health, says Mary Alvord, a clinical 

psychologist in Maryland and public education coordinator for the American Psychologi-

cal Association.  "A little stress is a good thing," Alvord says. "It can motivate students to 

be organized.  But too much stress can  backfire."   Almost 40 percent of parents say 

their high-schooler is experiencing a lot of stress from school, according to a new  NPR 

poll conducted with the Robert Wood Johnson Foundation and the Harvard School of 

Public Health. In most cases, that stress is from academics, not social issues or bullying, the poll found.     

 

Homework was a leading cause of stress, with 24 percent of parents saying it's an issue.  Teenagers say they're           

suffering, too. A survey by the American Psychological Association found that nearly half of all teens — 45 percent —    

said they were stressed by school pressures.  Chronic stress can cause a sense of panic and paralysis, Alvord says.           

The child feels stuck, which only adds to the feeling of stress.  Parents can help put the child's distress in perspective, 

particularly when they get into what Alvord calls catastrophic "what if" thinking: "What if I get a bad grade, then           

what if that means I fail the course, then I'll never get into college."  Then move beyond talking and do something          

about it. 

 

That's what 16-year-old Colleen Frainey of Tualatin, Ore., did. As a sophomore last year, she was taking all advanced 

courses. The pressure was making her sick. "I didn't feel good, and when I didn't feel good I felt like I couldn't do            

my work, which would stress me out more," she says.  Mom Abigail Frainey says, "It was more than we could handle       

as a family."  With encouragement from her parents, Colleen dropped one of her advanced courses. The family's          

decision generated disbelief from other parents. "Why would I let her take the easy way out?" Abigail Frainey heard.  But 

she says dialing down on academics was absolutely the right decision for her child. Colleen no longer suffers headaches 

or stomachaches. She's still in honors courses, but the workload this year is manageable.  Even better, Colleen now has 

time to do things she never would have considered last year, like going out to dinner with the family on a weeknight, or 

going to the barn to ride her horse, Bishop. 

 

Psychologist Alvord says a balanced life should be the goal for all families. If a child is having trouble getting things  

done, parents can help plan the week, deciding what's important and what's optional. "Just basic time management —                

that will help reduce the stress."  

Source:  npr.org 
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We’re on the Web! 

www.uscsd.k12.pa.us 

Upper St. Clair High School 
Counseling Department 
1825 McLaughlin Run Rd 
Upper St. Clair, PA  15241 
Phone: 412-833-1600 
Fax:  412-851-2069 

Sunday Monday Tuesday Wednesday Thursday Friday Saturday 

 1 

 

NO SCHOOL 

LABOR DAY 

2 3 

Senior Meeting 

Mods 5/6 

Parent Meeting 

7-9 pm USCHS 

4 5 6 

 

7 8 

 

 

PSAT Registration 
Begins 

 

9 

 

10 

 

11 

 

 

Freshman Rush 

Mods 13/14 

12 

 

13 

 

 

ACT @ alternate 
location 

14 15 

 

16 

 

Freshman Parent 
Meeting, 7-9pm 

USCHS 

17 

 

USCHS Open 
House 

Early Dismissal  

18 19 

 

20 

21 

 

22 23 

 

24 

 

25 26 27 

28 

 

29 

 

PSAT Late         
Registration  

30         

COUNSELING CALENDAR                                                 September  2014 

SELECTIVE SERVICE REGISTRATION 
Federal law requires all young men to register for Selective Service within 30 days of their 18th birthday.  Registration information can be 
obtained on-line at www.sss.gov. 

Dates are subject to change as necessary. 

DATES TO REMEMBER 
SAT I and SAT Subject Tests Dates SAT I and SAT Subject Tests 

Regular Registration Deadline 

SAT I and SAT Subject Tests 

Late Registration Deadline 

October 11, 2014 September 12, 2014 September 30, 2014 

November 8, 2014 October 9, 2014 October 28, 2014 

December 6, 2014 November 6, 2014 November 24, 2014 

January 24, 2015 December 29, 2014 January 13, 2015 

March 14, 2105 February 13, 2015 March 3, 2015 

May 2, 2015 April 6, 2015 April 21, 2015 

June 6, 2015 May 8, 2015 May 27, 2015 

ACT Test Date ACT Registration Deadline ACT Late Registration     

Deadline 

September 23, 2014 August 8, 2014 September 5, 2014 

October 15, 2014 September 19, 2014 October 17, 2014 

December 13, 2014 November 7, 2014 December 5, 2014 

February 7, 2015 January 9, 2015 January 30, 2015 

April 18, 2015 March 13, 2015 April 10, 2015 

June 13, 2015 May 8, 2015 June 5, 2015 


